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Postal address

Level 22 
Governor Phillip Tower 
1 Farrer Place 
Sydney NSW 2000 
GPO Box 17 
Sydney NSW 2001 
Telephone...............................61 2 9325 9325 
Facsimile................................61 2 9325 9333 
Email....................generalq@tcorp.nsw.gov.au 
Website....................... www.tcorp.nsw.gov.au

Dealing desk

Telephone
Bonds..................................61 2 9247 5211 
Money market......................61 2 9247 5633 
Authority deposits................61 2 9247 5488 
Stock lending.......................61 2 9247 5501 
Asset management..............61 2 9325 9273 
Client transaction line...........61 2 9247 5501

Facsimile................................61 2 9325 9344

Operations – settlements

Telephone...............................61 2 9325 9202
61 2 9325 9208 

Facsimile................................61 2 9325 9355

Registry services

TCorp inscribed stock registries are operated 
by: 

Link Market Services Limited 
Level 12 
680 George Street 
Sydney NSW 2000 
Telephone...............................61 2 8280 7915 
Email.... nswtcorp@linkmarketservices.com.au

The reporting requirements of the Annual 
Reports (Statutory Bodies) Act 1984, 
and related regulations are dealt with in 
the separate document, the Twenty-sixth 
Annual Report of New South Wales Treasury 
Corporation, tabled in the NSW Parliament.

Contact Details

Online report

Visit our website to access this annual report 
in convenient HTML, along with other useful 
company information.

www.tcorp.nsw.gov.au

TCorp has chosen the Australian made paper Impress Gloss for the 2008 Annual Report. 
Impress is manufactured under the international environmental standard ISO 14001. Pulps used 
are bleached using Elemental Chlorine Free technology and are sourced from suppliers who 
practice sustainable management of forests in line with strict international standards.



Charter 

TCorp is the central financing authority 
for the New South Wales public sector. The 
Treasury Corporation Act 1983 states that 
TCorp’s principal objective is “to provide 
financial services for, or for the benefit of, the 
Government, public authorities and other 
public bodies”.

In pursuing its objectives, TCorp has the 
same legal capacity, powers and authorities 
as a company under the Corporations Act 
2001 (Cth). Activities in which TCorp can 
engage include: 
•	 provision of finance for the Government 

and NSW public authorities; 
•	 management or advice on management 

of Government and public authority assets 
and liabilities; 

•	 acceptance of funds for investment from 
the Government and public authorities;

•	 investment of funds; and 
•	 management of TCorp’s own assets 

and liabilities. 

TCorp’s powers to borrow, invest and 
undertake financial management transactions 
are regulated under the Public Authorities 
(Financial Arrangements) Act 1987.

Mission statement 

TCorp exists to deliver for New South 
Wales the best that the financial markets 
can offer. 

Corporate objectives 

In line with the mission statement, the 
corporate objectives of TCorp are to: 
•	 achieve cost-effective funding; 
•	 effectively execute portfolio assignments; 
•	 effectively execute risk management and 

structured finance assignments; and 
•	 meet client and market needs through 

enhanced resource management 
and allocation. 

Values 

•	 Integrity: We encourage and maintain 
the highest levels of honesty and ethical 
behaviour in all business dealings, work 
practices and relationships. 

•	 Commitment to excellence: We strive 
to achieve professional excellence, and 
contribute to a positive perception of 
the organisation. 

•	 Maintaining the right work environment: 
We are committed to creating an 
environment where people are able to 
achieve their full potential, be recognised, 
and rewarded for their efforts. We 
recognise that sustained high level 
performance requires a balance between 
focus and dedication on the job and 
appropriate support for individual needs. 

•	 Teamwork: We treat our colleagues with 
respect, working with them to achieve 
better results and common goals.

•	 Open and honest communication: 
We encourage and maintain an 
atmosphere of openness and trust. 

•	 Development and learning: We encourage 
our people to achieve personal growth, 
and provide them with a range of options 
to develop their capabilities. 

•	 Balancing external and internal interests: 
We are committed to adding value for all 
stakeholders by focusing our resources 
and energies to meet their needs, while 
understanding TCorp’s needs. 
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